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This study focused on the Model Minority Stereotype (MMS), 
which depicts Asians as scoring high in certain seemingly positive 
attributes (e.g., competence and achievement), whilst also scoring 
high in seemingly negative traits (e.g., unsociability and emotional 
reservation). Previous research on this topic has largely focused on 
East Asian American samples, finding that internalization of the 
MMS can have psychologically harmful effects on these individuals. 
This study aimed to explore whether or not the MMS exists in South 
Asian Canadian populations using qualitative and quantitative 
methods. The positive components of the stereotype were found to 
be internalized and endorsed, whereas the negative components 
were not endorsed to the same extent. This study also examined 
if family relationships (i.e., perceived levels of family conflict and 
family closeness) would be related to the MMS. Results showed that 
family conflict was related to certain components of the stereotype, 
mainly the endorsement of the competence stereotype and the 
internalization of expected academic success. The qualitative data 
resulted in similar stereotypes to the MMS being characteristic 
of South Asians, including the competence aspects. Additionally, 
stereotypes regarding cultural distinctiveness and patriarchy were 
found to be prevalent.Contrary to the MMS, though, stereotypes 
regarding expressiveness (e.g., being loud and funny) were also 
found.
South Asians represent the largest visible minority group within 
Canada (Statistics Canada, 2018), and are prone to be stereotyped 
by others in this country (Reitz, Banerjee, Phan & Thompson, 2009). 
Within social psychology, researchers have barely examined the 
implications of this stereotyping. Research regarding stereotypes of 
people of Asian heritage in North America has largely focused on 
East Asians. In particular, the Model Minority Stereotype (MMS) has 
portrayed East Asians as successful minorities who are characterized 
by both positive (e.g., hardworking) and negative (e.g., emotionally 
reserved) traits.
Research has also suggested that the MMS can have important 
implications for the psychological well-being of East Asians (Gupta, 
Szymanski, & Leong, 2011). Although some South Asian individuals 
are occasionally included in broad samples of Asians in research on 
the MMS, it is not clear if the MMS actually holds for this cultural 
group. One focus of this study was to determine if the same 
components of the MMS are applicable to South Asian Canadians 
and to further examine if endorsement of the MMS is related to their 
psychological well-being.
Influences such as family relationships that may have relevance 
to South Asians have also not been taken into account in MMS 
research. For example, families may influence ways that individuals 
socialize (Daga & Raval, 2018). Such factors may impact whether or 
not the MMS is applicable to South Asian in Canada. This study also 
examined whether the supporting and internalization of the MMS 
is associated with family relations (i.e., levels of family conflict and 
family closeness) and psychological outcomes (e.g., psychological 
well- being and self-esteem).
The Model Minority Stereotype and its Implications for Asian 
Populations
Research on the Model Minority Stereotype (MMS) has primarily 
focused on East Asians in an American context. East Asian heritage 
typically refers to individuals who can link part of their social identity 
to countries such as the People’s Republic of China, Japan or South 
Korea. The term model minority was introduced in the 1960s to 
refer to East Asian Americans as successful minorities who are 
hardworking and are high academic and economic achievers  (Yoo, 
Burrola & Steger, 2010). The MMS posits that Asians are viewed as 
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being intelligent and ambitious, and excelling in fields such as math 
and science (Lin, Kwan, Cheung, & Fiske, 2005). They also are seen 
as disciplined and hardworking (Kawai, 2005). Along with these 
seemingly positive traits, they also are viewed as having negative 
traits such as being antisocial, unassimilated and lacking a sense of 
humour or athletic ability (Ho & Jackson, 2001). They are also seen as 
being emotionally reserved and lacking in English-speaking abilities 
(Shen, Wang, & Swanson, 2011).
The Stereotype Content Model developed by Fiske and colleagues 
(2002) helps to explain the positive and negative features of 
the MMS. This model postulates that stereotypes towards an 
outgroup are formed on the basis of two dimensions: warmth and 
competence. Outgroups that are seen as being high in competence 
but low in warmth are referred to as envious stereotypes. The idea 
is that members of this group are succeeding, but this success can 
pose a threat to the ingroup. East Asians fall under the envious 
stereotype category, and Fiske’s model postulates that groups that 
fall under this category are disliked by the ingroup. Researchers 
suggest that this dislike may be manifested through acts such as 
discrimination and racism. Research also indicates that the MMS may 
be linked to envy from outgroup members, leading to endorsement 
and perpetuation of the negative aspects of the stereotype (Ho & 
Jackson, 2001).
Although some aspects of the MMS are positive, research with 
East Asian Americans has shown that the internalization of the 
stereotype can lead to undesirable consequences. For example, the 
pressure associated with expectations to perform well academically 
is a component of the MMS that is linked to poor psychological 
health, including symptoms of anxiety and stress (Lee et al., 2009). 
Research has also shown that within Asian populations, internalizing 
seemingly positive features of the stereotype can lead to greater 
somatic complaints and higher levels of psychological distress 
(Gupta, Szymanski, & Leong, 2011; Wong & Halgin, 2006). A study by 
Cheryan and Bodenhausen (2000) conducted with Asian American 
women indicated that students who were primed with their ethnic 
identity performed at a lower level  on a math test than those who 
were primed with their personal identity, suggesting that when 
ethnicity is salient in their mind, participants are reminded of the 
competence aspect of the MMS and may feel pressure to succeed.
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The MMS is pervasive in North American society and is continually 
perpetuated by the media (Zhang, 2010). South Asians are likely 
to be subject to similar stereotypes, including those about their 
academic achievements and pursuit of prestigious careers, 
indicating that the MMS may also apply to this population as well 
(Ngo, 2006). South Asians are not represented as often, however, as 
East Asians when the MMS is discussed in the media. For example, a 
controversial article in Maclean’s, originally titled “Too Asian” (Finlay 
& Kohler, 2010), perpetuated the negative and positive aspects of 
the MMS stereotype in Canadian society, but only referred to East 
Asians. Similarly, South Asians are often excluded from the narrative 
of the MMS. Although the MMS was formulated on the basis of 
East Asian populations, some recent research has focused on South 
Asian Americans in relation to the stereotype. A study conducted 
by Daga and Raval (2018) found that South Asian Americans may 
experience intense pressure to live up to the stereotype (e.g. to 
succeed in academics). This pressure can then be exacerbated if 
individuals fail to live up to the standard. This study also found 
that in college students, internalization of pressure that is related 
to the MMS (i.e., academic expectations) was related to difficulties 
in adjustment over various mental health domains (e.g. anxiety, 
depression and academic problems). Additionally, a qualitative 
study by Inman, Tummala-Narra, Kaduvettoor-Davidson, Alvarez 
and Yeh (2015) found that within their sample of Indian Americans, 
discrimination that was a result of the MMS caused participants 
to push themselves to become model citizens to compensate 
for the negative perceptions of their community. The study also 
found that participants internalized some positive components of 
the stereotype, including being hardworking, smart and having 
professional statuses (e.g. being a doctor or lawyer). The authors 
suggest that the study’s participants used these positive features as 
a protective factor against discrimination.
Unique Experiences to South Asian Canadians
South Asian immigrants in North America are a visible minority 
group who are prone to become victims of discrimination and 
racism. Particularly after the events of 9/11, many South Asians 
(particularly Muslims and Sikhs) have been subject to prejudice as 
a result of Islamophobia and Xenophobia, including an increase in 
hate crimes (Ngo, 2006). Research has shown that in Canada, South 
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Asians experience increased amounts of discrimination based on 
their race, more so than any other factor (Reitz, Banerjee, Phan, & 
Thompson, 2009). These adverse experiences can result in negative 
psychological consequences (e.g. feelings of helplessness, anger, 
anxiety, etc.) among South Asians, particularly to those who are 
second-generation North Americans (Inman, Tummala-Narra, 
Kaduvettoor-Davidson, Alvarez & Yeh, 2015).
In a study of both East and South Asian American students’ 
experiences in elementary schools, 15% of the students reported 
being bullied for their academic achievements by their Non-Asian 
peers (Lee, 1994). Studies also show that both East and South 
Asian American students in STEM fields increasingly experience 
discrimination related to stereotypes of the MMS (McGee, Thakore, 
& Lablance, 2017). Asian American adolescents internalize 
discrimination that has been linked to a low valuing of school, 
having few positive relationships with others, low self-esteem, and a 
high number of depressive symptoms (Kiang, Witkow & Thompson, 
2016). Given that adolescents are internalizing discrimination based 
on a key feature of the MMS (academic achievement), it is possible 
that the MMS is applicable to the South Asian population.
It should be noted that the current literature on South Asians 
in North America does not indicate that negative stereotypic 
attributes such as emotional reservation or a lack of social skills 
are representative of South Asians. As there is no existing evidence 
regarding these negative components of the MMS being attributed 
to this group of South Asians, it is worth exploring if this is in fact the 
case.
The Role of Family
Contrary to Western individualistic cultures, South Asians belong 
to cultures that are more collectivist in nature (Hofstede, 2011). 
The implications of the internalization of collectivist cultural values 
within individuals who are being raised in Western individualistic 
nations may prove to have important consequences for their 
psychological well-being. The clash of South Asian cultural values 
of first-generation Canadians and the more Western values of 
second-generation South Asian Canadians has the potential to result 
in intergenerational conflict within families (Giguère, Lalonde, & 
Research has shown that 
in Canada, South Asians 
experience increased 
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Lou, 2010). Parents may have concerns for their children’s financial 
security, and this results in pressure being placed on their children 
to pursue careers that will grant them economic success (Ngo, 2006). 
On the other hand, living in a Canadian context where the dominant 
culture is Western, second-generation South Asian Canadians may 
feel pressure to adopt the mainstream culture, whilst having to 
choose which parts of their heritage culture to maintain (Taylor & 
Lalonde, 1987).
Research shows that South Asian American parents are more 
involved in their children’s studies and they encourage their children 
to spend more time on their education when compared to Western 
parents, increasing students’ pressure to succeed academically 
(Mau, 1997). The study by Daga and Raval (2018) showed that South 
Asian American students feel intense pressure to choose colleges 
and degrees in fields that live up to their parents’ expectations. They 
also mention feeling pressure associated with pursing prestigious 
careers. Such information highlights the necessity to look at aspects 
of the MMS within South Asians whilst taking into account factors 
related to family influence, including levels of family conflict and 
family closeness. The positive aspects of stereotypes about certain 
cultural groups are often reinforced by members of the group 
themselves, indicating that family may nurture and emphasize 
the positive aspects of the MMS (e.g., being hardworking) (Taylor 
& Lalonde, 1987). As qualitative research has shown that the 
internalization of the MMS and expectations of academic pressure 
leads to greater stress and anxiety on East Asian Americans, it is 
especially important to see how factors such as academic pressure 
are related to South Asian Canadians (Lee, 1994; Yoo, Miller, & Kip, 
2015).
The Current Study
The aim of this study was to investigate the MMS in relation to South 
Asian Canadians. This study explored the degree of internalization 
and endorsement of the Model Minority Stereotype with young 
South Asian Canadians. It was expected that South Asian Canadians 
will endorse and internalize the positive components of the Model 
Minority Stereotype similarly to East Asian Canadians. Likewise, 
it was also expected that similar patterns to East Asians will be 
followed such that internalization of the MMS will be linked to 
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negative psychological outcomes (i.e. psychological well-being and 
self-esteem) in the South Asian Canadian sample.
This study also looked at the relationship between components 
of the MMS (i.e., competence) and family relationships (i.e., family 
closeness and family conflict). It was hypothesized that endorsement 
and internalization of the stereotype will be linked to higher family 
conflict and lower family closeness.
Method
Participants
Just over 300 participants (302) initially completed the study.  
Participants who did not identify as South Asian, who did not finish 
the survey, or who failed to pass an attention check were removed 
from the data set. The final sample consisted of 244 participants. All 
were undergraduate psychology students from a large university in 
Toronto, participating in the research in exchange for a course credit. 
Participants were between 17 and 39 years of age, with 19 being 
the mean age, with a standard deviation of 2.55. Women comprised 
75.8% of the sample. In terms of national status, 86.5% were 
Canadian citizens, 11.1% were permanent residents, and 2.5% were 
international students. Over half (60.2% of participants were born 
in Canada. Of those who were born outside of Canada, the mean 
age of arrival was nine years old. The largest religious affiliations 
were Islam (37.3%), Hinduism (27%) and Sikhism (20.5%). The largest 
ethnicities represented were Pakistani (23%) and Punjabi (29.1%), 
followed by Gujarati (11.1%), Tamil (9.8%), Sri Lankan (3.3%) and 
Bangladeshi (2.9%).
Procedure
The online survey took approximately 30 minutes for participants 
to complete. Prior to beginning the study, informed consent was 
obtained. At the end of the survey, participants were asked to 
answer questions related to demographic profile and provide their 
thoughts on the study. The following measures were completed in 
the order provided below.
Pre-Existing Awareness of Stereotypes. Participants were asked to 
think about commonly held views about South Asian Canadians 
The final sample consisted 
of 244 participants. All were 
undergraduate psychology 
students . . . The largest 
ethnicities represented 
were Pakistani (23%) and 
Punjabi (29.1%), followed 
by Gujarati (11.1%), Tamil 
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Bangladeshi (2.9%).
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that they were aware of. Participants were then asked to list up to 
five adjectives or short descriptive phrases that are seen as being 
characteristic of South Asian Canadians.
Internalization of Asian American Stereotypes Scale (IAASS). This 
study used an adjusted form of this scale, which Shen, Wang and 
Swanson (2011) originally developed. It measures the extent to 
which Asian Americans have internalized stereotypes about their 
group. The original questions were designed in the context of Asian 
Americans yet for the purposes of this study the questions were 
modified to measure the experiences of South Asian Canadians. 
Fifteen items assessed three distinct components of the MMS: 
Emotional Reservation (ER), Expected Academic Success (AC), and 
Pursuit of Prestigious Careers (PC). Examples of questions include, 
“I am expected to perform well in math and science because I am 
South Asian Canadian.” Results were measured on a 7-point Likert 
Scale from 1, “Strongly Disagree”, to 7, “Strongly Agree.” Higher scores 
on the components of this scale indicate a greater internalization of 
different components of the MMS.
Model Minority Achievement (IM-4). An adjusted form of this scale, 
developed by Yoo, Burrola and Steger (2010), was used to measure 
the internalization of the model minority myth amongst Asian 
college students. The original questions were designed in the 
context of Asian Americans yet for the purposes of this study, the 
questions were modified to measure the experiences of South Asian 
Canadians. Only one scale was used from the original measure. Ten 
questions were asked measuring achievement orientation. Examples 
of questions include, “South Asian Canadians generally have 
high grade point averages in school because academic success is 
important.” Results were measured on a 7-point Likert Scale from 1, 
“Strongly Disagree”, to 7, “Strongly Agree.” Higher scores on this scale 
indicate a greater endorsement of the achievement component of 
the MMS.
Scale of Anti-Asian American Stereotypes (SAAAS). Lin, Kwan, Cheung 
and Fiske (2005) created this 25-item scale to assess attitudes 
towards Asians. It was modified in this study to assess views about 
South Asian Canadians with regards to their perceived levels of 
competence and (un)sociability. Examples of items measuring (un)
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sociability include, “The majority of South Asian Canadians tend to 
be shy and quiet.” An example of an item measuring competence 
is, “A lot of South Asian Canadians can be described as working all 
of the time.” Items were assessed on a 7-point Likert Scale from 1, 
“Strongly Disagree”, to 7, “Strongly Agree.” Higher scores on the 
components of this scale indicate an increased perception of the 
stereotypes being indicative of South Asian Canadians.
Asian American Family Conflicts Scale. Lee, Choe, Kim and Ngo 
(2000) designed this 10-item scale to measure conflict within family 
situations, particularly pertaining to acculturation differences 
between Asian American parents and their children. This measure 
was used to determine the degree of perceived child-parent conflict 
within families. An example of an item includes, “You want to state 
your opinion, but your parents consider it disrespectful to talk
back.” Results were measured on a 5-point scale from 1, “Almost 
Never”, to 5, “Almost Always.” Higher scores on this scale indicate 
greater levels of family conflict.
Psychological Well-Being Scale (PWB). This eight-item scale was 
designed to measure psychological well-being and satisfaction 
with life (Diener et al., 2009). An example of an item measured is, 
“I am engaged and interested in my daily activities.” Results were 
measured on a 7-point Likert Scale from 1, “Strongly Disagree”, 
to 7, “Strongly Agree.” Higher scores on this scale indicate greater 
psychological well-being.
Single Item Self-Esteem Scale (SISE). Robins, Hendin and Trzesniewski 
(2001) demonstrated that a single item could be used to measure 
global self-esteem. The item is “I have high self-esteem.” Answers 
were indicated on 5-point scale from 1, “not very true of me”, to 5, 
“very true of me.”  Robins, Hendin and Trzesniewski validated this 
measure by demonstrating virtually identical results obtained of a 
10-item measure of self-esteem. This item was used as to not add to 
the length of the survey.
Family Allocentrism Scale. This 21-item scale was created by Lay et 
al. (1998) to assess the extent to which individuals place their focus 
on family members rather than on themselves. It is essentially a 
measure of collectivism at the family level. An example of an item 
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included is “I think it is important to get along with my family at all 
costs.” Items were rated on a 7-point Likert Scale from 1, “Strongly 
Disagree”, to 7, “Strongly Agree.” Higher scores on this scale indicate 
greater family closeness.
The Conscientious Responders Scale (CRS). Marjanovic, Struthers, 
Cribbie and Greenglass (2014) developed this scale to determine if 
participants are responding randomly by including five instructional 
items (e.g., choose the first option—“strongly disagree”—in 
answering this question), distributed throughout the survey. 
Participants who failed more than two of these items were removed 
from the sample.
Results
Descriptive statistics. As seen in Table 1, the internal reliability 
coefficients were all acceptable, ranging from 0.75 to 0.90. Means of 
the two achievement measures of the MMS measures were found to 
be above the midpoint of 4 of the 7-point scale, as expected. Mean 
responses were below the midpoint, however, for the endorsement 
of the (un)sociability (M=3.33) stereotype, the internalization of the 
emotional reservation stereotype (M = 3.82) or the internalization 
of the pursuit of prestigious careers stereotype (M = 3.94). This 
sample of South Asian Canadians also scored very high on the 
internalization of expected academic success stereotype (M= 4.94).
Correlations between stereotyping and other measures. Contrary 
to our hypothesis, there was an absence of relationships between 
psychological well-being and most of the components of the MMS, 
as seen in Table 2. A significant relationship was not found between 
the endorsement of the competence or (un)sociability components 
of the stereotype and psychological well-being. Internalization 
of the emotional reservation stereotype resulted in a significant 
negative correlation with psychological well-being (r = -0.32, 
p<.001). However, internalization of the other features of the MMS 
including expected academic success, pursuit of prestigious careers, 
or the internalization of the myth were not significantly related to 
well-being. Similarly, self-esteem only had a significant negative 
relationship with the internalization of the emotional reservation 
stereotype (r = -0.29, p<.001), and was not significantly related to the 
other internalization or endorsement measures.
Contrary to our hypothesis, 
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We observed an interesting pattern of relationships between 
reported family conflict and the MMS measure. Greater family 
conflict was associated with all of the internalization and 
endorsement measures, however, the relationship was only 
significant with the internalization of the model minority myth, the 
internalization of the stereotype of expected academic success as 
well as the endorsement of both the competence and (un)sociability 
aspects of the stereotype (r =0.20 to 0.38). A correlation was also 
found between family allocentrism and psychological well-being (r= 
0.28, p<.001).
Qualitative Data
Participants responses to the open-ended question that asked 
them to provide five adjectives or phrases describing commonly 
held views about South Asian Canadians, were examined to look 
for themes. As seen in Table 3, 11 categories representing the major 
themes found in participants’ responses were established, with a 
minimum of 35 responses in each category. It is important to note 
that as each participant provided up to five responses, a participant 
may have been coded into a category more than once. Each 
response is not indicative of one participant, rather is representative 
of the frequency of responses.
The category of competence included adjectives such as “smart”, 
“hardworking”, “studious”, “determined” and “successful.” Phrases 
regarding occupations such as “have to be a doctor or lawyer” 
were also included in this category. Responses that depicted the 
group as pleasant and in a positive manner were categorized under 
congeniality. Adjectives such as “nice”, “caring”, “respectful” and 
“responsible” appeared in this category. The category of otherness 
included adjectives such as “fob”, “immigrant” and “foreign.” The 
category of expressiveness reflected an outgoing or animated 
disposition, and included adjectives such as “loud”, “colourful”, 
“funny” and “exotic.” Patriarchy was also a reoccurring theme. 
Adjectives in this category included “strict”, “aggressive”, “violent” 
and “arranged marriage.” A category of conservatism appeared with 
adjectives such as “family oriented” and “conservative”. References 
to colour was another major theme with the word “brown” or “dark 
skin” appearing. Another category that was formed was cultural 
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distinction. References to South Asian culture were sorted into 
this category, and included adjectives such as “cultured”, “desi” 
and “Bollywood”. References to food formed another category. 
Words such as “curry”, “smelly”, “vegetarian” as well as food items 
including “butter chicken” and “biryani” were included. Religion 
was another broad category that was formed, with participants 
providing adjectives such as “religious” or giving religion names such 
as “Muslim” or “Hindu”. The final category was that of cheapness. 
Adjectives such as “stingy” and “frugal” were included in this group.
Discussion
Prevalence of the Model Minority Stereotype
South Asian Canadians appear to internalize the positive side of 
the MMS in ways that are similar to East Asian Americans. In a 
comparative analysis, at a glance it appears that the internalization 
of expected academic success stereotype is internalized to a higher 
extent than East Asian Americans. In this study, the South Asian 
sample had a mean score of M= 4.94, which is 0.94 higher than the 
score of M = 4.00 found in previous studies of East Asian American 
populations (Shen, Wang, & Swanson, 2011). This may be indicative 
of a cultural difference between South Asians and East Asian 
cultures. Along similar lines, South Asians appeared to endorse the 
competence component of the stereotype as well, indicating that 
this may be a salient feature of the MMS to this particular cultural 
group. As these are all positive features of the stereotype, it follows 
that South Asians appear to endorse and internalize the seemingly 
positive associations with the MMS.
This result is supported by the qualitative data obtained from this 
study. The most frequent category of response to the question 
asking participants to provide adjectives or short descriptive phrases 
that are seen as being characteristic of South Asian Canadians was 
that of competence, suggesting that it is a salient stereotype about 
South Asians. Participants responses in this area largely supported 
the notion of this cultural group being intelligent, hardworking and 
academically inclined. Responses also referred to the stereotype 
of being successful and having certain occupations such as lawyer, 
doctor or engineer.
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In contrast, it appears as though South Asian Canadians do not 
identify with the negative features of the MMS that have been found 
with East Asians (e.g. emotional reservation). Although still present, 
it appears that the internalization of the emotional reservation 
stereotype and endorsement of the (un)sociability aspect of the 
stereotype is low, as their means were found to be below the 
midpoint of 4 on the 7-point scales. This may be indicative of the 
fact that these same stereotypes may not hold for South Asians. 
The qualitative data also provides support for the idea that the 
emotional reservation stereotype may not hold for South Asian 
populations. The terms “loud” and “fun” were especially prevalent 
in the data, which is not characteristic of stereotypes of East Asian 
populations (Shen, Wang, & Swanson, 2011).
Relationship of Stereotyping to Well-Being
The existing literature on East Asian American populations has 
shown the MMS to prove to have negative implications on their 
psychological well-being, including poor psychological health and 
higher levels of psychological distress (Gupta, Szymanski, & Leong, 
2011; Lee et al., 2009). This relationship, however, was not observed 
within the South Asian Canadian sample. Only the internalization 
of the emotional reservation stereotype, which does not hold 
well for South Asians, appears to be related to psychological well-
being and low self-esteem. Given that emotional reservation was 
not a characteristic that our sample ascribed to themselves, the 
relationship to well-being may be attributed to something other 
than internalizing the stereotype itself.
Relationship of Stereotyping with Family Related Variables
A significant relationship was not found between family allocentrism 
and internalization and endorsement of components of the MMS, 
indicating that family connectedness is not related to how South 
Asians internalize the MMS. The relationship between perceived 
levels of conflict and the internalization of the stereotypes related 
to academic success and achievement, as well as the endorsement 
of the competence stereotype may be indicative of a feature that is 
perhaps unique to South Asian Canadians. It appears as that these 
components of the MMS that are related to success (particularly with 
regards to academics), may be related to conflict that results from 
parental pressure to excel in this area (Daga & Raval, 2018).
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Unique Stereotypes of South Asians
The reoccurring themes of the qualitative data provided information 
regarding various stereotypes that are seen as being indicative of 
South Asians. Participants provided responses that focused on many 
cultural aspects. The prevalence of the categories regarding culture 
and tradition as well as ethnic food marked the importance that 
heritage culture plays in South Asian Canadian studies.
Additionally, the concept of otherness may be one that is salient 
to South Asian Canadians. Participants talked about being an 
immigrant and foreign. Some participants talked about difficulties 
with assimilation and not fitting in to either culture. Combined 
with the prevalence of responses related to skin colour or being 
brown, this is indicative of the prevalence of the concept of race. 
As seen in the literature, race was a big source of discrimination for 
South Asians (Reitz, Banerjee, Phan & Thompson, 2009), making its 
prevalence as a common attribute not surprising. The concept of 
fitting into a western society may also be a result of having a largely 
second-generation Canadian sample, which may not be a feature 
exclusively related to South Asian Canadians.
The quality of congeniality was also found from the qualitative data. 
This result is not surprising as congeniality can be interpreted as 
a positive stereotype, and as South Asians tended to endorse and 
internalize the positive features of the stereotype, it follows that 
this stereotype should follow the same pattern. Congeniality is also 
a shared feature that South Asians can share with other humans, 
including Canadians (Taylor & Lalonde, 1987). 
Limitations and Future Directions
A limitation of this study is the potential moderator that was 
not taken into account—generational status. The internalization 
and endorsement of certain stereotypes may prove different for 
those who were born in Canada as compared to those who are 
recent immigrants. Similarly, as students completed this study in 
a Canadian cultural context, the extent to which participants self-
identify as South Asian may play a role in the way the internalization 
of the stereotype may influence their psychological well-being. 
Some participants were international students as well and may not 
identify as Canadian either.
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Furthermore, another noteworthy limitation of this study was its 
correlational nature. As such, the results produced from this research 
do not prove causation. An experimental procedure would be 
needed to be able to definitively prove a direct relationship between 
the components of the stereotype with psychological well-being 
or family conflict. An experimental procedure would also control 
for extraneous factors that may occur as a result of participants 
completing the study individually and not under a researcher’s 
supervision.
This study must also be conducted on a more diverse population. 
The internalization and endorsement of the competence and 
academic achievement components of the stereotype may be 
especially prevalent with a sample of university students who are 
likely to value academics and may represent a biased sample of the 
population.
Conclusion
The purpose of this study was to test the significance of the MMS 
amongst South Asian Canadian populations. Based on the results 
obtained in this study, it can be seen that the MMS may not be 
fully applicable to South Asian Canadians. Although the positive 
components of the stereotype do hold (i.e., expected academic 
success, pursuit of prestigious careers, internalization of the myth of 
achievement, and competence), the negative components are not as 
strongly represented (i.e., emotional reservation and [un]sociability). 
For the most part, stereotyping, as measured in this study, 
significantly relates to the psychological well-being of South Asian 
Canadians. Additional factors such as expectation and culture must 
be taken into account when studying South Asian Canadians. Family 
conflict is also related to some of the components of the MMS that 
do hold for the group (i.e., expected academic success, internalized 
myth of achievement, and endorsement of competence) and should 
be taken into account when studying South Asian Canadians.
16
New Voices in Asian Research Vol. 03 No. 01 // 2020
WORKS CITED
Cheryan, S., & Bodenhausen, G. V. (2000). When positive stereotypes 
threaten intellectual performance: The psychological hazards of 
“model minority” status. Psychological Science, 11(5), 399–402. 
doi:10.1111/1467-9280.00277
Daga, S. S., & Raval, V. V. (2018). Ethnic–racial socialization, model 
minority experience, and psychological functioning among south 
Asian American emerging adults: A preliminary mixed-methods 
study. Asian American Journal of Psychology, 9(1), 17. doi:10.1037/
aap0000108
Diener, E. (2009). The science of well-being: The collected works of Ed 
Diener, volume 1. New York: Springer.
Finlay, S., & Kohler, N. (2010, November 10). The enrollment 
controversy: Worries that efforts in the U.S. to limit enrollment of 
Asian students in top universities may migrate to Canada. Maclean’s 
Magazine. Retrieved from https://www.macleans.ca/news/canada/
too-asian/
Fiske, S. T., Cuddy, A. J. C., Glick, P., & Xu, J. (2002). A model of (often 
mixed) stereotype content: Competence and warmth respectively 
follow from perceived status and competition. Journal of Personality 
and Social Psychology, 82(6), 878–902. doi:10.1037//0022-
3514.82.6.878
Giguère, B., Lalonde, R., & Lou, E. (2010). Living at the crossroads of 
cultural worlds: The experience of normative conflicts by second 
generation immigrant youth. Social and Personality Psychology 
Compass, 4(1), 14–29.
Gupta, A., Szymanski, D. M., & Leong, F. T. (2011). The “model minority 
myth”: Internalized racialism of positive stereotypes as correlates 
of psychological distress, and attitudes toward help-seeking. Asian 
American Journal of Psychology, 2(2), 101.
Ho, C., & Jackson, J. W. (2001). Attitudes toward Asian Americans: 
Theory and measurement. Journal of Applied Social Psychology, 31(8), 
1553–1581. doi:10.1111/j.1559-1816.2001.tb02742.x
17
New Voices in Asian Research Vol. 03 No. 01 // 2020
Hofstede, G. (2011). Dimensionalizing cultures: The Hofstede model 
in context. Online Readings in Psychology and Culture, 2(1). doi: 
10.9707/2307-0919.1014
Inman, A. G., Tummala-Narra, P., Kaduvettoor-Davidson, A., 
Alvarez, A. N., & Yeh, C. J. (2015). Perceptions of race-based 
discrimination among first-generation Asian Indians in the 
United States. The Counseling Psychologist, 43(2), 217–247. 
doi:10.1177/0011000014566992
Kawai, Y. (2005). Stereotyping Asian Americans: The dialectic of 
the model minority and the yellow peril. The Howard Journal of 
Communications, 16(2), 109–130. doi:10.1080/10646170590948974
Kiang, L., Witkow, M. R., & Thompson, T. L. (2016). Model minority 
stereotyping, perceived discrimination, and adjustment among 
adolescents from Asian American backgrounds. Journal of Youth and 
Adolescence, 45(7), 1366–1379. doi:10.1007/s10964-015-0336-7
Lay, C., Fairlie, P., Jackson, S., Ricci, T., Eisenberg, J., Sato, T., Teeaar, A. 
& Melamud, A. (1998). Domain-specific allocentrism-idiocentrism: 
A measure of family connectedness. Journal of Cross-Cultural 
Psychology, 29(3), 434–460. doi:10.1177/0022022198293004
Lee, R. M., Choe, J., Kim, G., & Ngo, V. (2000). Construction of the 
Asian American Family Conflicts Scale. Journal of Counseling 
Psychology, 47(2), 211. doi:10.1037/0022-0167.47.2.211
Lee, S. J. (1994). Behind the model-minority stereotype: Voices of 
high-and low-achieving Asian American students. Anthropology & 
Education Quarterly, 25(4), 413–429.
Lee, S., Juon, H., Martinez, G., Hsu, C. E., Robinson, E. S., Bawa, J., & 
Ma, G. X. (2009). Model minority at risk: Expressed needs of mental 
health by Asian American young adults. Journal of Community 
Health, 34(2), 144–152. doi:10.1007/s10900-008-9137-1
Lin, M. H., Kwan, V. S. Y., Cheung, A., & Fiske, S. T. (2005). Stereotype 
content model explains prejudice for an envied outgroup: Scale of 
anti-Asian American stereotypes. Personality and Social Psychology 
Bulletin, 31(1), 34–47. doi:10.1177/0146167204271320
18
New Voices in Asian Research Vol. 03 No. 01 // 2020
Marjanovic, Z., Struthers, C. W., Cribbie, R., & Greenglass, E. R. (2014). 
The conscientious responders scale: A new tool for discriminating 
between conscientious and random responders. SAGE Open, 4(3), 
1–10. doi:10.1177/2158244014545964
Mau, W. C. (1997). Parental influences on the high school students’ 
academic achievement: A comparison of Asian immigrants, Asian 
Americans, and White Americans. Psychology in the Schools, 34(3), 
267–277. doi:10.1002/(SICI)1520-6807(199707)34:3<267::AID- 
PITS9>3.0.CO;2-L
McGee, E. O., Thakore, B. K., & Lablance, S. S. (2017). The burden 
of being “model”: Racialized experiences of Asian STEM college 
students. Journal of Diversity in Higher Education, 10(3), 253–270. 
http://doi.org/10.1037/dhe0000022
Ngo, B. (2006). Learning from the margins: The education of 
Southeast and South Asian Americans in context. Race Ethnicity and 
Education, 9(1), 51-65. doi:10.1080/13613320500490721
Reitz, J. G., Banerjee, R., Phan, M., & Thompson, J. (2009). Race, 
Religion, and the Social Integration of New Immigrant Minorities 
in Canada 1. International Migration Review, 43(4), 695–726. 
doi:10.1111/j.1747-7379.2009.00782.x
Robins, R. W., Hendin, H. M., & Trzesniewski, K. H. (2001). Measuring 
global self-esteem: Construct validation of a single-item measure 
and the Rosenberg Self-Esteem Scale. Personality and Social 
Psychology Bulletin, 27(2), 151–161. doi:10.1177/0146167201272002
Shen, F. C., Wang, Y. W., & Swanson, J. L. (2011). Development and 
initial validation of the internalization of Asian American stereotypes 
scale. Cultural Diversity and Ethnic Minority Psychology, 17(3), 283–
294. doi:10.1037/a0024727
Statistics Canada. (2018). Immigration and Ethnocultural Diversity in 
Canada (Table 2). Retrieved from http://www12.statcan.gc.ca/nhs-
enm/2011/as-sa/99-010-x/99-010- x2011001-eng.pdf
19
New Voices in Asian Research Vol. 03 No. 01 // 2020
Taylor, D. M., & Lalonde, R. N. (1987). Ethnic stereotypes: A 
psychological analysis. In L. Driedger (ed.), Ethnic Canada: Identities 
and Inequalities (pp. 347–373). Toronto: Copp Clark Pitman.
Wong, F., & Halgin, R. (2006). The “model minority”: Bane or blessing 
for Asian Americans? Journal of Multicultural Counseling and 
Development, 34(1), 38–49.
Yoo, H. C., Burrola, K. S., & Steger, M. F. (2010). A preliminary report on 
a new measure: Internalization of the model minority myth measure 
(IM-4) and its psychological correlates among Asian American 
college students. Journal of Counseling Psychology, 57(1), 114–127. 
doi:10.1037/a0017871
Yoo, H. C., Miller, M. J., & Yip, P. (2015). Validation of the internalization 
of the Model Minority Myth Measure (IM-4) and its link to academic 
performance and psychological adjustment among Asian American 
adolescents. Cultural Diversity and Ethnic Minority Psychology, 21(2), 
237.
Zhang, Q. (2010). Asian Americans beyond the model minority 
stereotype: The nerdy and the left out. Journal of International and 
Intercultural Communication, 3(1), 20–37.
20




New Voices in Asian Research Vol. 03 No. 01 // 2020
22
New Voices in Asian Research Vol. 03 No. 01 // 2020
 
This paper was written for the York University course Independent 
Study (PSYC 3890). Safa Warsi is the winner of the 2019 York Centre 
for Asian Research Undergraduate Asian Diaspora Essay Award.
23
Please cite this paper as:
Warsi, Safa (2020). “Views on the Model Minority Stereotype in a 
South Asian Canadian Context.” New Voices in Asian Research 3(2). 
Toronto: York Centre for Asian Research. Available at: www.yorku.ca/
ycar. 
ISBN:    
© SAFA WARSI
New Voices in Asian Research Vol. 03 No. 02 // 2020
MORE ABOUT THE AUTHOR
Safa is a fourth year Psychology major completing her BA at York 
University. Throughout her undergraduate degree, she has spent 
time as a research assistant in various psychology labs at York. She 
is interested in culture and religion, particularly in the context of the 
experiences of minorities in North America.      
ABOUT YCAR
The York Centre for Asian Research (YCAR) was established 
in 2002 to promote research on Asia and Asian Diaspora at 
York University. The Centre brings together a community of 
Asian scholars at York and beyond and enhances the profile 
for Asian and Asian Diaspora research outside of York. York 
University has a strong contingent of Asia and Asian Diaspora 
researchers. Its membership includes faculty and students 
from across the campus, including Liberal Arts & Professional 
Studies, Fine Arts, Environmental Studies, Education, 
Osgoode Law School, Science, Health and the Schulich 
School of Business. Geographically, YCAR is organized around 
four “legs”: East Asia, Southeast Asia, South Asia and Asian 
Diaspora.
As a research centre, YCAR takes an expansive approach 
to Asian Studies, consistent with evolving ideas about the 
meaning and role of area studies in a globalizing world. The 
Centre organizes workshops, seminars and other research 
dissemination activities on topics like the history of Asian 
societies and their interconnections, political dimensions of 
transnationalism among immigrant communities in Canada, 
transnational religious networks, Asian environments, 
democratization and human rights in Asia, and Asian arts 
and performance. Our research activities and publications 
have enabled YCAR to form links with government bodies, 
community groups and business organizations as well as 
researchers around the world. 
ABOUT NEW VOICES IN ASIAN RESEARCH
The New Voices in Asian Research series is published 
by the York Centre for Asian Research (YCAR) at 
York University, Toronto, Canada. The series aims to 
share with wider audiences the work of young and 
emerging researchers in Asian and Asian diaspora 
studies at York University. The Series is published in 
electronic text form and occasionally also as an audio 
or visual file. It is available on the York Centre for 
Asian Research web site at: www.yorku.ca/ycar
The views in the New Voices in Asian Research 
series are those of the author(s) alone and do not 
necessarily reflect those of YCAR or its members. 
The copyright for the paper content remains with 
the author(s). Anyone wishing to republish, reprint 
or reproduce any portion of the paper in any form, 
including in translation, may do so only with the 
author’s expressed, prior, written permission. The 
copyright for the image of the papers remains with 
the York Centre for Asian Research and may not be 
reproduced in whole or in part in any form, including 
in translation, without the expressed, prior, written 
permission of the Centre.
For more information, please contact the York Centre 
for Asian Research at:
ycar@yorku.ca
24
New Voices in Asian Research Vol. 03 No. 02 // 2020
